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Yukon Police Department
Officer Applicant Information Sheet

The City of Yukon, Police Department, is conducting the following
recruitment process in order to hire for the position of Police Officer.

Position Description

An officer performs the regular duties of law enforcement officer during one
of the three assigned 10 hour shifts. Officers must be able to be state certified
law enforcement officers. Career advancement is available with such special
assignments as investigations, school resource officer, crime prevention,
firearms instructor, SAVE/DARE officer, and others. The Yukon Police
Department is a full-service agency.

Requirements

Police Officer must be a U. S. citizen, 21 years of age at the date of
appointment, valid driver’s license, and have minimum of 60 hours college
credits. Military service accepted as a substitute for college. Applicants must
not have a felony or domestic abuse conviction.

Salary and Benefits

The City of Yukon offers the full range of benefits which is one of the best in
the State of Oklahoma. The salary range for year 2013 is $36,065.
Complete details will be provided at the orientation session.

Recruitment Process

Applications are to be obtained and returned no later than 4:30 p.m. on May
6%, 2013, to the Human Resources Department of Yukon at the City Hall, 500 W.
Main St. (Hwy. 66) Yukon, Ok. Download Applications at City of Yukon website,
www.cityofyukonok.gov. City Hall is open Monday through Friday, 8:30 am till
5:00 pm.



http://www.cityofyukonok.gov/

If application materials are not received by this date or these materials are not
properly completed, this will result in your inability to proceed further in the
process.

A scored interview will be conducted of all applicants after successfully
passing a written and physical agility test. The oral review will consist of the
Chief of Police, City HR Director, Police Deputy Chief or Captain, and two
citizens of Yukon.

The applicants selected will undergo a background investigation by a
supervisor of the Yukon Police Department. After successfully completing the
background investigation, a conditional job offer will be made to the applicant.
The conditional job offer is pending the successful completion of a
psychological test and medical exam.

Having successfully completed all phases of this testing process, the
applicant will be given a start date as a probationary officer based upon either
current certification as a commissioned officer or start date of the CLEET police
recruit course.

Other information regarding testing process:
e All tests are pass/fail with a minimum passing score of 75 %.
e The applicant must pass each stage of the physical agility test.
e Applicants on the eligibility list will be ranked alphabetically.
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